Evaluation

In order to assess the impact of our experiment on the people who works at the 5th Unit, we went there to interview people in the common room and in their offices. For the interviews, we used an informal questionnaire as interview guide. I consisted of a mix of open- and closed-ended questions. See the interview guide in appendix ??. We interviewed a total of 12 people. This sample can not be regarded as representative for the entire population of people working at the 5th Unit, but the results can be used to indicate a trend.
The results of the interviews were: 
Question 1: Did you notice the break-wheel, fish, flowers and postcards at the office last week?

All the respondents, except for one person, who were at the 5th Unit only to participate in a meeting, had noticed the gadgets scattered in the common room. This signifies that our experiment has had some sort of effect on people and evoked curiosity.
Question 2: Do you have any idea what it was all about?

To this question, 50% of the respondents answered positively, 20% had no idea about the purpose, and 30% had a very vague or wrong idea. Most of those, who answered positively thought that the purpose of the experiment was to enhance social networks in the workspace. One respondent suggested that a possible reason for the relatively large number of respondents, who did not know what the project was about, could be that the instructions poster was too complicated. People could not be bothered to engage and get involved. Therefore, for the project to succeed, we must invent a more intuitive system that requires less initial involvement to understand.
Question 3: Did you ever water the plant, feed the fish, try out the break wheel, or give a poster to a colleague?
Only two respondents (17%) out of 12 replied that they had never participated in any of the activities – and the reason was in both cases, that the fish had already been fed or the plants watered. This signifies that there is a very high degree of willingness to participate in the experiment.

Question 4: How often do you socially interact with people from other companies at the office?

To this question, 4 respondents (33%) answered that they socialised with colleagues from other companies daily, 4 respondents (33%) did it seldomly, and 4 (33%) never socialised. The reason that was most often given to why people did not socialise with others was that they were new on the floor and did not have any neighbour offices. All respondents were interested in socialising and networking with their colleagues, and they were generally positive towards our attempt to boost social interaction.
Question 5: If you were given the responsibility for a plant or fish, would you then pursue the task seriously and actually feed the fish or water the plant?

Only one (8%) respondent replied that he would not take such a responsibility, as he were not at the office every day. The remaining respondents replied positively, and this signifies that the idea of using living things to motivate people to take breaks away from their computers may work.
